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 PROGRAM: 

 Overall Return on Investment   
(includes all programs 

   listed below) . . . . . . $2.37 

 

 Minnesota Family 

 Investment Program  

 (MFIP) . . . . . . . . . . . $2.42 

 

 Supplemental Nutrition  

 Assistance Program 

 (SNAP) . . . . . . . . . . . $1.60 

 

 Federal Dislocated 

 Worker . . . . . . . . . . .$3.37 

 

 State Dislocated 

 Worker Program . . .$1.99 



 

PERFORMANCE OUTCOMES 
Year Ending June 30, 2021 

 

                                 State       RMCEP 
                           Required                     Actual 
                                   Goal                  Outcomes 
 

WIOA Adult Credential Rate                  73.0%         84.62% 
- number of participants who attain a credential 
  within one year of program exit 
 

WIOA Adult Median Earnings                 $7,200                        $10,152 
- median earning of participants in unsubsidized 
   employment the second quarter after exit 
 

WIOA Adult 
Employment Rate at Second Quarter                 79.4%        85.72% 
- percentage of adult participants employed 
   two quarters after exit 
 

WIOA Dislocated Worker Program 
Credential Rate                72.0%                    85.70% 
- number of participants who attain a credential 
  within one year of program exit 
 

State Dislocated Worker Program 
Employment Rate at Second Quarter              83.7%                        86.50% 
- the percentage of adult participants employed 
  two quarters after exit 
 

State Dislocated Worker Program 
Employment Rate at Fourth Quarter              79.0%                        82.50% 
- the percentage of adult participants employed 
  four quarters after exit 
 

 

YOUTH PERFORMANCE 
 

Youth Credential Attainment Rate              62.0%                    74.67% 
- number of participants who attain a credential 
  within one year of program exit 
 

Youth Employment/Training Rate              75.0%                    81.63% 
Second Quarter After Exit 
- percentage of participants who are in education 
  or training activities, or employment during the  
  second quarter after exit 
 

Youth Employment/Training Rate              73.0%                    82.20% 
Fourth Quarter After Exit 
- percentage of participants who are in education or 
   training activities, or employment during the fourth 
   quarter after exit 

 

MINNESOTA FAMILY INVESTMENT PROGRAM PERFORMANCE 
of Counties Served by RMCEP 

 

Self-Support Index                  88% of the counties we serve are meeting                    

- Indicates those that are working 30 hours or more,                 or exceeding the Self Support Index 
or off MFIP three years after enrollment 

Inclusive Workforce  

Employer (I-WE)  

Designation 

 The Community Workforce 
Inclusion Council (CWIC) in 
West Central Minnesota is a 
diverse group of community 
partners who champion a   
robust and diverse workforce. 

 RMCEP played a key role in 
the effort by the CWIC to   
develop a means of recogniz-
ing employers who support      
diversity in their workforces. 

 This resulted in the Inclusive 
Workforce Employer (I-WE) 
Designation. 

 The I-WE Designation is 
awarded by the Regional 
Workforce Alliance, which is 
made up of Local Workforce 
Development Board members 
and other stakeholders, to 
employers who demonstrate 
a commitment to reduce    
disparities, promote equitable 
workforce practices, and   
foster an inclusive culture in 
their businesses and         
communities. 

 The I-WE designation informs 
job seekers that an employer 
is committed to creating and 
maintaining a culture which is 
welcoming and supportive of 
people of diverse back-
grounds. 

 As a result, individuals from 
those groups are encouraged 
to seek employment with 
I-WE designated employers, 
increasing the pool of         
potential workers. 



Services are provided through CareerForce locations that serve the 
Alexandria, Bemidji, Brainerd, Detroit Lakes, Fergus Falls, Little Falls, Moorhead, and Wadena regions. 

In addition, Mobile Workforce services are offered in the surrounding communities. 
For the office location nearest you, please go to WWW.RMCEP.COM 

 
Rural Minnesota CEP, Inc. is an Equal Opportunity Employer/Program Provider 

Upon request, this document will be made available in an alternate form 

 

Jose came to the Youthbuild program while attending Youth Educational Services (YES) in 

Moorhead. Jose is a first generation American.  He had previously been behind on credits 

and was looking for alternative ways to get his High School Diploma.  Jose began attending 

school two days a week and working on Youthbuild sites three days a week to make up for 

credits he needed. Jose worked collaboratively with 

YES program staff and Youthbuild staff to earn his 

drivers permit as well.  Jose was able to earn enough 

credits through his schoolwork and work on the 

Youthbuild site to graduate from high school in April 

of 2021.  While working on Youthbuild, Jose showed 

to be a dedicated and hardworking individual. He 

developed skills that included basic electrical, 

plumbing, mudding, texture, and paint, as well as 

other miscellaneous maintenance tasks.  Jose gained 

experience working as grounds maintenance with 

Clay County.  Jose did an excellent job while working 

with Clay County and was encouraged by his direct supervisor, as well as the Clay County 

Facility Director, to apply for full-time openings in the community.  In the spring of 2021, 

Jose was hired as a temporary custodian with the Moorhead Public Schools.  Jose reached 

out to RMCEP in late July for assistance in completing the application for full-time          

employment with Moorhead Public Schools, as he was encouraged to apply by his direct 

supervisor. Jose’s hard work resulted with him obtaining full-time, permanent                 

employment with Moorhead Public Schools!  He was hired in August of 2021 and will be 

making $18.40 per hour with full benefits. 


