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CEP was founded in
1968 to operate the
various programs
spawned by the
Economic Opportunity
Act and the Manpower
Development and
Training Act under one
umbrella.
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Poncentrated Employment Prograr

In 1971, Rural Minnesota icenirated £
Receives Contract For $1.8 Millior

CEP contracted with the

U.S. Department of Labor to
continue operating the

¢ By DOUG HIRSCH

_The Rural Minnesota Concentrated
Employment Program has negotiated a
contract with the U.S. Department of Labor
for $1.8 million to operate the program
through Oct. 31, 1972, according to director
Emil Marotzk

=

He told the Tribune that the contract
called for an amount equal to that used in
the program during the dpost fiscal year
when enrollment and employment
placement goals were exceeded. The
program covers Becker, Beltrami, Cass,

year. CEP centers will continue fo opera
in Detroit Lakes, Bemidji and Brainer
with a goal of working with 1,102 persor
Of this, plans include placing 674 in trainii
and 474 in jobs. i
According to Marotzke, during t
program year just completed 1,598 perso

‘enrolled in some phase of Rural Minneso

CEP, and of these 1,112 were totally t¢
minated from the program, with 632 beil
placed in permanent jobs.

“I'm extremely pleased with the p¢
formance of the agency in the past year
said Marotzke. ‘“With a down economy 1

Clearwater, Crow Wing, _Hubbard,

Mahnomen, Morrison, Otter Tail, Todd and
Wadena counties, as well as the Indian
reservations at Red Lake, Leech Lake,
Mille Lacs and White Earth.

said that no major changes

Oct. 31, 1972. e

_ Anenrolleeis not considered placed until  In the coming fiscal year, he said, 95 per
he has worked 30 days or more. CEP cent of those persons taken into the
discaxeredthiateod Sibiinbaniiadetiny Drogram will be heads of households, 13 to

permanently placed 632 people.”

significant impact when dealing with 1,60
T cenf 632 persons 0 per cent welfare recipients and about 20 in a year, especially with a low dropoul
Wwas $4,738 as compared to only $1,352 when [raining. the program — especially gaining upwarc
the he program. During the past year, said Marotzke, 70 mobility.”
more, while 75 per cent of them paid from per enrollee — while about 19 per cent went grants to help disadvantaged youths
n nu a l wa e Of t ose $1.60 t0 $2.50 per hour. He said that 85 per for staff and 11 per cent to operations. On initiate post-high school education, as wel
aV cent of the jobs were in private business. the payroll are 38 regular employees and 10 as one for helping returning military
Since its beginning three years ago, will remain at the level this year, he said.
— Rural Minnesota CEP has served over 4,000  Marotzke says that his staff has noticed
— was 54,738 as compared to only EamR o e sslil b sl
)
Labor and agrees fo meet certain economy and the numbers of returning
enroliment and placement jobs as part of military veterans. CEP has never had to
Rural Minnesota CEP is one of 82 con- departments and walk-in business in
centrated employment programs in the quantities exceeding the program’s
“Country, including two on Indian reser- Services an active case of 150 ADC mothers
vations. Thelocal CEP is the only one in the and fathers under the Work Incentive
Labor, with the others operating under enrollees, but they cannot be reported in
community action programs, reservations the CEP’s totals. y

“Qurs is a grassroots program helping
day period, 85 pe! of ¢l :
had stuck with their jobs. The average [ber cent Indians. Of the $1.8 million in the rate of 3.34 per cent.To me it means people
—
UNA™ per cent of the $1.8 million grant went to  The Board of Directors of Rural Min
Not shown in the employment figures were purchased from the Minnesota Department veterans with vocational education, on-the
Minnesota. It is a non-profit corporation persons applying for entry into the agency,
$1,352 when they entered the A ,
) the contract. actively seek enrollees, who are supplied
United States and is one of the largest. capacity.
United States that operates on a con- Program (WIN). The same services are
or governmental subdivisions, says

people,” concludes Marotzke. “It has
annual wage of those placed in employment [ ant, $388,000 is marked for vocational pelieve they are getting something from
i ke said th
e A )RR B ()

DI rector Ma rotz e Sal e for the enrollees paid $2.50 per hour or CEP enrollees — at a cost of about $2,913 nesota CEP is considering applying for
2 those who found their own job while onthe of Manpower Services. The staff was job training and work experience inputs

p ace ] n em p oymen y program. reduced by seven persons last year, and

that contracts with the U.S. Department of which he attributes to the downturn in the

““We exceeded our placement goal by 136 by the Department of Manpower Services,

p rog ra m ° per cent in the past year,” said Marotzke. community action programs, welfare

& 3 are 12 rural-oriented CEP’s in the The Rural Minnesota CEP staff also

tractual basis with the U.S. Department of supplied to WIN enrollees as CEP

Marotzke.




US.Dept.
~of Labor

Rural Minx;esofé CEP
Is In Nation’s Top 10%

Rural Minnesota CEP is among |

the most effective concentrated
employment programs in the na-
tion according to one U. S. Depart-
ment of Labor official. Daniel P.
Harley, Associate Regional Man-
Dower Administrator, on a re-
¢ent visit to CEP headquarters in
Detroit Lakes, made the following
statement: “Rural Minnesota CEP

" Officials visit Rural Minn

of Rural Minnesota CEP.

is in the top ten percent of Rural
CEP’s in the nation.” i
Mr. Harley is from the regional
manpower office in Chicago ani
‘works with a six state area in-

cludipg Illinois, Indiana, Michi-
gan, Minnesota, Ohio and Wiscon-

sin. He was accompanied on his
past contract visit to Rural Min-
nesota CEP by David S. Johnson
Jr., Government Aubhoﬁzedizﬁé—
Dresentative. Mr. Johnson moni-
tors all M%ﬂn’ef- Programs in

esota. CEP, ' Pictured- abo
Detroit Lakes office are, I. to r., Daniel P. Harley, !
’ gional Manpower Administrator; David S. Johnson Jr.,
.~ ment Authorized Representative; and Emil” Marotzke,

norithwestern Minnesoi

of the CEP s ?rese

years. Mr. Harley e;;m,e'ssed._hl) -
lief that with effective programs
| We can eliminate pove ty - from

America during the ¢
L’TO"s. L aioi o

Also in 1971, Rural MN
CEP was in the Nation’s
Top 10% of most
effective concentrated
employment programs.

—

U.S. Dept. of Labor official
Daniel Harley expressed his
belief that with effective
programs we can eliminate
poverty from America during
the decade of the 70’s.
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NEW CEP IiéAKE CENTERS—Fred Matson, Center Coordina-

tor for th,
Janzen, Of
of new ce
weekly schedule.

Rural Minnesota CEP will es-
tablish six new centers in Cass,
Crow Wing, Morrison and Todd
counties according to Fred Mat-
son, Center Coordinator for
CEP’s Brainerd oftfice.

Miss Kay Janzen, Outreach In-
terviewer, will be in area towns|

linerd office of

Miss Janzen wi

Rural M!nneso'a CEP: and Kay

h Interviewer pose with map showing location

11 visit each center on a’ regular

ed. or underem/piwyed and come
from low income families. Those
wishing more information on the

M&ss Janzen at any of the albove

il Marotzke, Director of .
ral Minnesota CEP, made the fcil—

on a regular weekly to
meet with prospective program|
enrollees.

Beginning, ' Monday, June 14,
Miss Janzen will be in Staples at|
the City Hall each Monday from!
9 am. to 12 noon. She will be in
Long Prairie at the Courthouse
Annex on Monday afternoons
from 1 p.m. to 4 p.m.

Wednesday mornings willy be
spent in Pierz at the Viltage Hall
and on Wednesday afternoons she
will be available at the State
Employment Office in = Little
Falls.

All day Tuesdays and Thurs-
days will be reserved for the CEP
office at 1104 Willow. St. SE in
Brainerd. Applications wiill, how-
ever, be accepted every day in
Brainerd. On Friday

lowing on' the

services. “With the establishment
of these new Intake Centers it
(will be possible for almost all
residents of the CEP area to ob-
tain firsthand information on the
program  without dﬂvmg long
&smnces, he said.

program are invited to contact |-

e N S

Women’s Fellowship
Meets Thurs., June 10
The Women’s Fellowship of the
Union Congregational Church of
Hackensack will meet at 2 p. m.
on Thursda June 10. The Bill
Burnsons v slides of their
trip to Chile. “

The hostesses will be Esther
Jensen, Bea Saltzman and Wini-
fred Miller.

she will be m the Emi

LI
the Armory in Pin Rivez;‘l
Persom interested

In June of 1971, Rural Minnesota CEP

expanded their reach by establishing

siX new centers in Cass, Crow Wing,
Morrison, and Todd counties.

“With the establishment of these new
Intake Centers it will be possible for
almost all residents of the CEP area to
obtain first-hand information on the
program without driving long distances” -
Emil Marotzke, Director




In 1972, Rural Minnesota
CEP sponsored The
Irrigation Course for low
income farmers.

A number of applications have
already been received for
entrance into next year’s

—  program and school officials [

are working with CEP to develop

plans for the coming
year of training.

Sprinkler Irrigation Class
Graduates 15 Area Farmers

The third class on Sprink-
ler Irrigation was recently
graduated from Staples Area
Vocational School. The Irriga-
tion Course for low incomefar-
mers is sponsored by Rural

Minnesota CEP, Emil W, Mar.

otzke, Director.

Completing the course this

. Yyear were fifteen area farm-

‘ers: Halbert Barrett, Walter

- Perry, and Roy Seideman of Sta=

ples; Jerome Gotheman, and
gliia Tyrel' of Eagle B

Irrigation

Oscar Kawlewski, Dale Menze,
and Russell Chalmann of Ot=
tertail, Clark Meech and Rob-
ert Meech of Sebeka; Kenneth
Rasmusen of Motley; Jerome
Wagner of Parkers Prairie;
Lawrence Weich of Wadena; Le-
Roy Westphal of Backus;
and Charles White of Verndale,

Tom Kajer served as insiz
ctor for the cla e has
.bee‘n‘ meciigg@®Pularly during

Stan Edin, Assistant Director

of the Vocational School pre-
sented certificates to each of
the graduates. Larry Bubboltz,
Deputy Director of CEP spok
briefly on the program as did
e > ﬁ

A number of applications have
already been received for en-

trance into next year’s pro=-

gram and school officials are
working with CEP to devel=
op plans for the coming year
of training. Plans call for an-
other group of fifteen farmers
o start classes in March.

Members of the Sprinkler Irrigation Class are pictu
with cake at graduation ceremonies at Staples Area 'Vo'::
tional Technical School. On the left is Instructor Tom Ka-
Jer. At extreme right is Larry Buboltz, Deputy Director of
Rural Minnesota CEP who spoke at the ceremony.




N With the advent of the Comprehensive
e Employment and Training Act (CETA) of
MINNESOTA 1973, RMCEP received special
CEP, INC. designation as one of four rural CEPs
nationwide to be “grand-fathered in”
as a CETA Prime Sponsor.

Local administrative units were given
considerable decision-making power over
the training provided and the individuals
served. As a result, much was

S accomplished in the effort to place the

area’s poor into jobs
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Bt In 1974, Crow Wing County and
| m Morrison County Commissioners
For Offenders == accepted a pilot program to treat law
=== — offenders as people in the community

i 2108 ERD Y SERael ]

“In, the Heert of the Lake Region
st s 4“'? 3% < Y

nz;:;m o for the implementing of the | m !Pmpﬁrpermm
8 coming year. Eagrm
mumhm ﬁ%’wn m’l\: | Because of the size of the area °
with the state, is a new ap- spemimamom.:llovlﬂ S?ryvﬂﬁl'hﬁre?ﬂ.cﬂ’d‘
proach to treatment of law they are spending at the present | ficials are as! i&iecounty
offenders, treating more pers- time for the treatment of law | commissioners o charge
e In thei home communities offenders.. This has been | . Of the program. The money
Pather than sending them to determined et $8,100 over a | would be sub-granted to_the
state institutions. three-month period or a cost of | counties who, in turn, would s-
Tom Hegstad, Crow Wﬁ about $32,000 a year. | ub-grant it to various ° ° °
County n officer In passing the resolution |  municipalities and other units
chairman of the Community mqﬁnﬁ:rwn.mm | who employ people under the
Mudnondw?mgmmm:lmmaa | F{%:gmm“m‘u“ °
this_and Morrison County, tried for at least a one-year mithn!ﬁnywhﬁnedm
%n«m the program  period. The state program are asked to let the
for ‘commissioners again clause in the Community wn&:eunmldom kmow.
yesterday. The program was Corrections Act allowing with- The CEP will be notified of the
i s gt g e e ooyt gt —
by . - s | 0: ice an
Following its a al by the O-m::&yw qmm'm'hem!ﬁorh- B
meom it now’ T will be administered | terviews and possible em-
. to the for final app! y a 17-member advisory G  ployment.
purpose of th board, headed and | Schrupp pointed out that
isto law | of directly the two m m posts will be
state institutions as much as boards of _commissioners. | from among veterans ’
'pn-lblm The already func- m:ﬁhu?nmm | MMM%rumve ° °
r. & ve broad | mw or
(mm’?&%m ..".’”‘oi' L:n'm more or tmc greunﬂy
W ,}2«. dmini xsl will be handled | ¥ less than m Ce
lﬁ 7, “and  through comnty auditor’s ‘week af present. Referrals
e s & Gy | Loter i o 2y :w-y S ormer  Man_ Powe
: Y X on h 0 )
 homse for Juveniles, will come [the commissioners met with A recipients will have —_—
Corrections o s Employment county commissioners ——
‘- Hegsted said & gun of | Program) bear an. ex- told those present that ‘they
other n the mdnn” of that md:gg'»m:mya
Wmﬁvmm were and township clerks, nty offices to CEP at their next
“ ¥y school superintendents and board meeting on Monday.
representatives of other mm-&g%
l units throughout for various posts were
the county.” & to contact the county commiss- ®
Title I under Minne-CEP is foners at as early a date as
similar to the Emergency gedbkhﬁuteheyvuhmhein- Wor Or
mﬂ{w &0 In other action at yesterday's °
COMMISSIONERS meeting. the commissioners: ~—
| Continued on Page 2 —




Thanks to CETA Funds, CEP
was able to place an
unemployed person into a
public service job for a
limited time and pay their
wages.

The 150% jump in
applications was in response
to a CEP advertisement about
a public service employment

proaram and exceptionally
igh unemployment

Job Applications Jump'

At Brainerd

Applications for Rural Minne-
sota CEP assistance in finding
employment jumped 150 per cent
in the Brainerd CEP Center last
week, according to coordinator
Dennis Gruenhagen. ;

Gruenhagen said the big in-
crease apparently reflects the
exceptionally high unemployment
in the area and was in response
to a CEP advertisement about a
public service employment pro-

gram started Jan. 13.

CEP Center

He said Rural Minnesota CEP

received special funds for public

service employment through the
Department of Labor’s Compre-
hensive Employment and Train-
ing Act (CETA) to provide
transitional employment until the
economic situation improves.
CETA funds were triggered in-
to the Rural Minnesota CEP
area by the Secretary of Labor
when area unemployment topped
seven per cent. With the funds,
CEP is able to place u-nemplqyed
persons into public service jobs
for a limited time, and to pay
their wages.

He said he welcomes calls or
visits from all public agencies
or non - profit organizations “”.ﬂ"
in the Brainerd Center’s service
area so that work positions can
be developed that will benefit the

|employer as well as the employe."
| The Brainerd CEP Center, at
1308 NW 6th St., serves Crow
‘'Wing, Todd, Morrison, south
| Cass and east Hubbard counties

and is inferviewing daily.

I Tt B

- employment assistance

~and

CEP Aﬁplications
Up 150 Per Cent

- Applications for Rural
Minnesota CEP assistance in
finding employment jumped 150
per cent in the Brainerd CEP
Center the week of Jan. 13, Den-
nis Gruenhagen, coordinator,
said.

Gruenhagen said the big
increase apparently reflects the
exceptionally high unem-
ployment in the area, and was
in response to a CEP ad-
vertisement about a public
service employment program
started Jan. 13. g

He said Rural Minnesota CEP
received special funds' for
public service employment
through the Department of
Labor’s Comprehensive
Employment and Training Act
(CETA) to provide transitional
employment until the economic
situation improves.
‘“Following the CEP' ad-
vertisement, applications for

soared,”” Gruenhagen said,
“indicating that unemployment
in the area is more serious than «
most people realize.”

CETA funds were triggered
into ‘the Rural Minnesota CEP
area by the Secretary of Labor
when area unemployment
topped seven per cent. With the
funds, CEP is able to place
unemployed persons into public
service jobs for a limited time,
and to pay their wages.

The Brainerd CEP Center at
303 N.W. Sixth Street serves
Crow Wing, Todd, Morrison,
south Cass and east Hubbard
counties and is interviewing

y. X

Gruenhagen said applications

‘are accepted and interviews

also given at outreach stations

in Walker, Park Rapids, Bagley? !
Bllliﬁte. N

Srom Bed Dep
2878



The CETA funds
received in 1977
significantly increase
CEP’s Youth Program
and change it to a e e

members of the Mmmwia Youth Program, will work as trainees at Scorpion.

'ﬁg ural Minnesota CEP Board of Directors heard (standing); Cha|rman of the Board Richard Damt
a‘i' reased funding for fiscal '77 and °78. Pictured (Staples); Board Member Bob DeLane (Lrtﬂe F:

fromleft: CEP Director Larry Buboltz; Department of and Board lone Lass ( i yea r lo n g o pe rati 0 n crOSby StUdents Ta ke

‘Positions’ At S i
Labcr Federal Representative James A. Hale b osifions Corplon
§ 3 Ten students from Crosby- seniors and many have had ;
Ironton High School are applying  business training in school. The P..fj;“'"‘““ ERdigublic
for “work without pay” at Scor- new _training positions will  “We look at this program as a
oar to 1ncrease un pion. Ine. in Crosby. Special provide practical onhejob ex- two way street,” says Hr. Seot
training positions have been perience.

The company, he feels, is helping
to_choose
‘ Vi tion with the school and the any Scorpion employes hut will i ibili
. B Minnesota Youth Program, Forx. s traineestion s oy | o ile e DUIVHHIBE
5 s e ec te 0][' pr 1) gr ams : Arrangements were made by per day until the end of the of
¥ [

arranged by Scorpion in coopera-  The students will not replace  young people a career

| il Fran Scott, Scorpion's vice presi. ~school year. Students will be plac.  employes. é‘f.,ﬁ:.{‘:;ﬁ{,c:;?;‘liﬂ

] : ; A% dent of Zdministration and ed in several rments n S by the High School
lichael la outh Y P

. Rural Minnesota CEP can. ex- Clucago He said that if President Program and change it %0 a E 3 e . jouth program  cluding: Parts, Warrunts Per  counselors with fimal selection

sonnel, neering Pay i
ect a'substantial increase in Carter’s bill is passed Rural Min- long operation rather than Engineering roll. and S]:mcement being made by
ral funds for CETA Programs nesota CEP and the Governor\s Summer Program and In-Scl The anesom\oump “
when President Carter’s Job Pro- Manpower Office, Minnesota’s two Program now operated. was designed to assist local
gram bill is passed, CEP, Director. largest Prime Sponsors, could ex- Buboltz said CEP fundmg M % schaol dlstricts: with. mmu
ry Buboltz reported at the pect substantial increases in pro- year exceeded $15 million and - b ;‘}"‘fg“‘,d. o(‘;,;:s,,l,;l hxg::,‘:,{gn i
January Board of Directors meet- gram monies without four to six even though he didn’t know wh [

mmota jCooperating o e

e said that if the bill is passed
little modification the result

be more responsibilities and
money for the Department of
Labor’s CETA Prime Sponsors,
wse no new titles or adminis-
trative agencies are plann
Boboltz’ statements were veri-
vb James A. Hale, federal
gpresilzt;nve for the Department

E‘n Bemidji. weeks. -substantial increase would : amo

s Regmnal Office in~

The CEP Director said much of
the new money would be directed
to Title II and Title VI programs,
which would see a pronounced
increase in Public Service Employ-
ment in the 19 county area served
by Rural Minnsota CEP.

And he said there is some
indication that CEP will be asked
to significantly increase its Youth

to, he was gearing the agency
much /increased work load.

As Prime Sponsor for the D

partment of Labor’s Comprehen-
yment and Tran%._

Act (CETA) in 19 rural Minnes "'
CEP C
Moorhead, Morris, Detroit Lakes,
Brainerd and Bemidji.

‘The next CEP board meetmg
will be at 10 a.m. Eeb.: &

yough program xs
el by Larry Bitei
Detroit Lakes.
outh program members at

Crosby-Tronton High are engaged
in 2 number of career related ac-
tivities. These include career ex-
p\ ration classes and counseling

Recent field trips for interested

students included " trips to the
U niversity of Minnesota at
Minneapolis and also a trip to the
Duluth Campus of the University.

Thirty-five other vouth
program members -are working
part-time in career related jobs
with public agencies in the area
Scorpion, Inc l one of the first
private businesses to cooperate in
such student training




In 1982, the Job Training
Partnership Act (JTPA) was
created to replace CETA.
Again, CEP was chosen as a
program deliverer.

—_

Based on past experience
and demonstrated

— effectiveness, the agency

continued to operate

successful programs

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

@ﬁ@]%

i )
C’vamﬁht i‘!ﬂeparimmt é‘l

INTHE NAME AND By THE AUTHORITY OF THE STATE OF lowa

EXECUTIVE ORDER NUMBER 58

on October 13, 1982, President Reagan signed into law the “Job
Training Partnership Act” (JTPA), Public Law 97-300; and

the Governor and the Secretary of Labor signed an agreement
assuring the State would comply with the JTPA, applicable rules
and regulations and the Wagner-Peyser Act, as amended, and
specifying the Secretary would accept guidelines, interpretations
and definitions of the Governor if they are consistent with JTPA and
applicable rules and regulations; and

the Governor by Executive Order Number 24 (June 30, 1986)
designated the Department of Economic Development (DED) as his
administrative agency for JTPA and established within the executive
offices of the State the State Job Training Coordinating Council
(SJTCC); and

Senate File 2409, signed into law on May 2, 1996, transferred the
administrative responsibilitics for the JTPA to the Workforce
Development Department (WDD); and

administrative continuity is necessary to ensure all mandated
activities and plans continue in operation during and after the
transition of responsibilities to the WDD.

NOW, THEREFORE,_ I, Terry E. Branstad, Governor of the State of lowa, by the virtue

of the authority vested in me by the Laws and Constitution of the
State of lowa and JTPA, do hereby delegate to the Workforce
Development Department, the authority and responsibility vested in
the Governor under JTPA for administering and carrying out
employment and training policies, programs and activities under
JTPA.

I. The Workforce Development Department acts on the Governor’s
behalf as the JTPA state administrative agency. The Governor
shall:




m Between 1996 and 1999, CEP
worked with the Job Services,

WORKFORCE Rehabilitation Services, and
CENTER State Services for the Blind to

convert to one-stop service
centers.

A Workforce System Partner




In 2009, CEP successfully operated
the American Recovery and
Reinvestment Act (ARRA) programs |

which were designed to stimulate
the country’s economy. ! * * RECOVERY.GOV

Approximately 200 young

people were employed during J eiA

the summer through RMCEP due
to the federal stimulus money.

m— —_—




In 2014, The Workforce Innovation
and Opportunity Act was signhed
into law replacing The Workplace
Investment Act of 1998.

WIOA

WORKFORCE INNOVATION OPPORTUNITY ACT

— —_

RMCEP transitioned their programs,
. standards, and delivery methods |
and showed, once again, their
capacity to adapt with success.

— —_—




CEP has contracted with
counties in its service area y
since 1987 to deliver services =E

to people receiving cash public B =
assistance or food stamps. ;

'8k

e

1988 - Project STRIDE (Success Through Reaching Individual
Development and Employment)

1997 - Federal TANF (Temporary Assistance to Needy Families)
1997 - Minnesota MFIP (Minnesota Family Investment Program)

~—




Rural Minnesota CEP - Brainerd




The 2002 closing of Potlatch was
devastating to the Brainerd Lakes
Community. Brainerd Rural MN
CEP was flooded with Dislocated
Workers.

660 people found out
they would be out of
jobs in 60 days when
the plant would close

= Y

R

THE BRAINERD DAILY

DISPATCH -

Potlatch _:=,
c I o s i n g paper mill without

By RENEE RICHARDSON
Senior
Employecs ware deocribed. ss
shocked ~and  sad today's
ke mend VS S S e
Braiverd mill, with 660 employeos, will 1
clase in 60 days.
sale agree-
ment of its coated fine pinﬂ business
to South African corporation for $480

Wallin: Ssﬁutamown ‘devastatmg

By MIKE O'ROURKE
today the. shangown of Besinents
Potlatch operation here was devastat-
in 5 the nniy.

been our. """ﬁ Paper mill
employer for years.
me its just devastat. 1aS long

my” he sai
He.

See SHUTDOWN / 5A

For workers,

By JENNIFER STOCKINGER
Staff Writer
When the news hit this

closing lied some employ
f-mumwhanheﬁnuuhumm

Th&r!vnllbcmunpbymwulnfl

worl
D--ndzlunm has worked at child
years.

Potlatch for 27

The sale to Sappi stated it will leave the coated printing  sell the plant to a competitor wh
mll-:'l.lmnwdﬁne;nperbum e s
based n Johannesburg, i expected to

employees of

jobs in 60 days

would produce coated paper. Sulliva)

mswnndugnmmsurhlsm

be secking o buver for the 54k it woes inappropriste o spoculat
phnl, mw-n-m a0 the thances o lcating & buyer f

communicatior lhaBrnmmdmllL
s.»m.-,wmmmww:.., “We are engaged in a feasibli

S o B oy hosaid.
But Sullvan added Potlach agreed
a wse and cannot - See POTLATCH /5A

m-mmnmuu leamed of the plant's closing this morn-
Eiter, siong With 3bout 650 workers 3t tho Brainerd mill,wil be out of fobs in
mmnnmmmcwmmwm this morning

the tube,” di”:ut*lnnnmmhg

that Potlatch's Brainerd mill would be by @ thread.
'nm is the worst thing that could

Hu-rfmlyw.ubehumeeubm)

both incomes will b' . Hm‘er,
she said her oy waﬁ"?.fmmq
have to survive. Zelinske said there are job).
‘many couples who work at

years.
once the shock is over with. We'll have
o move on.”

“Not anybody ié to0 happy”
nurwwrh in the finish-
been there

"Thmenndmnnwbnllado John Doshan works at Potlatch as
See REACTION /5A

French honor Brainerd D-Day survivor Carlson [ g |




In 2008, the Brainerd
CEP office was
recognized for

excellence after a
review of 20
performance

standards established
by the state.

BIZ BUZZ

State honors Rural Minnesota CEP office here
The Rural Minnesota CEP (concen- throughout the agency in Iand work force development. here because of its living area and its

trated employment program) in the - eight of the performance Agency programs include Workforce growing medical offerings. The company

Brainerd WorkForce Cener, was recog- | standards,” Wenner report- Investment Act, Dislocated Worker started as a consulting firm to help med-

nized for excellencje afcer a {exi?w of 20 ed. “... Included in these Programs, WIA adult program, WIA youth ical practices with billing and patient

perfc 1ed by standards are the percent-  program and Minnesota Youth Program.  plans, Bennett said, adding the company
i 3 ages of clients attaining American Business Solutions expand-  offered to save physician’s time and staff
Daniel Wenner, the agency’s executive RENEE ~ employment, retaining ed to Brainerd. John Bennett, American hours on hilling. ; i
director, said the office in Brainerd, employment, receiving a Business Solutions, said the business is a American Business Solutions works
which works with job seekers and busi- RICHARDSON ~ credential and special consulting firm for medical practices and ~ with dental practices and chiropractors
nesses, stood out for performance in ] employment or diploma offers electronic medical billing, automat-  and doctors. -
excestiirr(llg 16 sta];nfiardsdand meeting one e rates for youth?” ed payment systems and patient well care . ; ’
stane in work force development ‘enner congratulated the staff in | programs. , seni rter, may be
giforts at a recent annual conference. Brainerd, including Craig Nathan, man- The business started here in May. z::,!; :tlc,:::?-”“ ey W b com or
LN R TIrAnerq Sean ager, and Susan Hilgart, team leader, for =~ Bennett said the Brainerd area was 855-5852,

U101, 13
achieved the best Myformance results ~  their performance in employment training  attractive for the company’s expansion ; q 5 Q\CL 4 ').'0
; b
H

“The office in Brainerd, which works
with job seekers and businesses, stood
out for performance in exceeding 16
standards and meeting one standard in
workforce development efforts” -
Daniel Wenner, Executive Director
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- Inside the highest jobless rate in the stat
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Brainerd

an uneosployment rate of 137 percent,

Counul members
fret about problen

at T7.1 percent in

with a population of

to 7Y

the city. This was the view 00 the minds of the peo- look at the people behind

cities with &
It to pee 8 number that high

means les taxes collected e getting better. Fm very coc
20 Eefec whth whare that v

Kevin Gosdker said
: ﬂ “',m?"‘“’,m'“m o e n real difBeult s

.| Iocal taves Jow. The goal
3

o >
Cumberlacd i s & buge See COUNCIL, Page 64

The unemployment rate for
Brainerd in December of 2009
was 17.1%. The highest in the

state for a city with a population
of more than 10,000 people.

—

~—

Craig Nathan proposed a theory as
to why Brainerd had such high
unemployment. He theorized that
Brainerd could no longer rely on
legacy industries like paper,
timber, mining, and the railway.

——

—_—
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WorkForce
Center
offers free
job search
help

By RENEE RICHARDSON
Senior Reporter

Sheila Stofferahn,
Ironton, was out of her job

just weeks before she was for

at the WorkForce Center in
Brainerd taking advantage
of a free job hunting strate-

gy class.

“I haven’t had to look for
a job for 20 years,” the 39-
year-old Stofferahn said. “I
don’t even know what's out
there.”

The WorkForce Center
offers a five-day Job Search
Strategies class and a one-
day Creative Job Search
‘Workshop. In addition, the
staffed Resource Room
offers use of informa-
tion, computers, phones, fax
machine, even paper for
resumes. There is no crite-
ria for use of the facility
other than a desire to look
for work.

Heather Aanes, job coun-
selor at the WorkForce
Center, recently led partici-
pants through the basics of|
a job search. At the Job
Search Strategies class,
people complete a skill and
interest inventory, learn
do’s and don’ts of compleb—

The course covers the
basics of job hunting and
where to look for job open-
ings. Participants all walk
away with a resume and
participate in mock inter-
views. The Resource Room
provides access to career
planning and skill assess-
ment workshops, a resume
template, an opportunity to

search for jobs online or fill |

out online applications,
access to the job bank and
information  on
careers,

The WorkForce Center |

offers Internet access and
phones for people to sign up

“hot” [

That doesn’t count the peo-
ple who use the free
resources.

Hilgart said that 464
number is double what it

Hilgart said the waves of
newly laid-off has stopped.
But Hilgart said she is still
seeing troubling cases of
people who wait to come to
the WorkForce Center once
bene-

to

work with more than 400
people for intensive servic-
es, the center had to put a
gate up on taking more peo-
ple. Counselors continue to
work people in the program
until they have a job. People
‘who signed up in January
are still on the waiting list.
“I think jobs are starting

to come back,” Hilgart said.
“It's not necessarily high
wage jobs,”but I see some

A recent job search class
included the recently job-
less, workers who have been
displaced for longer periods
and a stay-at-home mom
who was looking to get back
in the work force.

The course is designed to
give people an edge when
they go out to find a job or
consider options for educa-
tion or training, Other free
services include informal
networking groups that
meet Monday mornings
and  Tuesday nights.

Typically eight to 15 people
gather to talk about job
h.unting strategies, share

The WorkForce Center in’
Brainerd is budgeted for
four job counselors to work
'with dislocated workers,
three are full time.

“We are really at capaci-
ty or beyond and have been
for awhile,” said Sue
Hilgart, Rural Minnesota

\Concentrated Employment

ine dah

Brainerd Dispatch/Steve Kohls
Heather Aanes, job
counselor at the
WorkForce Center in
Brainerd, spoke to
participants in a Job
Search Strategies class.

People are using temp
jobs to get a foot in the door
or volunteering to expand
their contacts. Hilgart said
this year didn’t include the
typical push to find season-
al help, but said that may
be because workers went to
area resorts looking for jobs.

fits are nearly exhausted.

But she said part of the
reason for that trend is like-
ly from people who feel they
should be able to find a job
on their own Just as they
have in the pasf

Hilgart, smd “And it's dif-
ferent now.”

People should know
there isn’t a stigma in need-
ing help to find a job,
Hilgart said. Even if people
just want to come in and see
the resources or polish a
resume, it is there for them,
Hilgart said. Staff are adept
at understanding the stress
dislocated workers are
under, Hilgart said.

“We want people to se

she said.

At the job search class,
Aanes said with so many
people applying for a limit-
ed number of job openings,
paxhupants are told any-
thing they do carelessly in
the job application means a
prospective employer is
likely to look past them.
These days employers can
afford to be choosey:

The class looks critically
at examples of job applica-
tions and considers how to
fill out the tricky question of

“salary desired.” Aanes
encouraged class partici-
pants to research wages in
the area and provide a
range.

“They give you a really
good motivatiun,”
Stofferahn said. “There is a
lot of positive thinking,
which is helpful”

RENEE RICHARDSON may be
reached at \

out there
d

a.nd not be di d,”

patch.com or 855-5852.

“We are really at capacity or beyond
and have been for a while”
- Sue Hilgart, Team Leader

In 2010, The Brainerd WFC was
offering five-day Job Search
Strategies classes and a one-day
Creative Job Search Workshop
for the numerous displaced
workers. The Workforce Center
was budgeted for just four job
counselors at the time.




Wausau Paper to Close Brainerd Mill This Spring

Wausau Paper is closing the Brainerd mill this spring, with production expected to cease in April.

The company announced the closure of the mill Thursday afternoon. Employees were told about 3:30
p.m. Thursday during company meetings. The mills employs 134 workers.

In a statement, Wausau Paper reported it explored a range of alternatives after deciding to divest itself
of the technical specialty paper business to focus on its tissue business.

‘It has become clear that Brainerd will not contribute to those alternatives and the closure will
significantly improve the continuing paper segment operating results,” Wausau Paper stated. The mills
other technical specialty paper business in Mosinee and Rhinelander, Wis. will continue to operate.

“A number of factors, including our accelerated exit from the print business, protracted global economic
weakness and recent competitive paper capacity additions in Asia have impacted the viability of the
Brainerd operations and created operational losses from the mill that were unsustainable,” said Hank
Newell, Wausau president and CEO, in a news release. “Our employees and the community of Brainerd
have done all we have asked in our efforts to create a long-term viable operation and we thank them for
their support.”

How long the Brainerd mill will continue to operate before it is closed in the spring depends on current
customer orders, said Perry Grueber, director of investor relations.

Grueber said care will be taken to close the mill and protect its future possibilities and maintain paper
making equipment. Grueber said the company isn’t saying it won't still try to sell the mill, but Wausau Paper
thinks the mills in Wisconsin will be more attractive to the market.

Just two years ago, Wausau Paper invested $27 million to convert the Brainerd mill to technical
specialty grades, such as those used in masking tape and to a limited degree packaging for the food
industry. Grueber said the decision was based on market research.

“The weak economy we've all been suffering through proved those projections to be incorrect,” Grueber
said.

Plant closures or layoffs of 50 people or more trigger additional state resources and a rapid response
team, and Wausau's competition in Asia opened the door for federal resources for training. Those
resources will coordinate with Rural Minnesota Concentrated Employment Program (CEP) at the
WorkForce Center in Brainerd.

Craig Nathan, Rural Minnesota CEP operations manager, said federal trade adjustment assistance
(TAA) was awarded last week, bringing in a lot of additional resources to help employees make transitions.
It's a familiar story in Brainerd, including other large plant closings from Potlatch in Brainerd to the
Weyerhaeuser plan in Deerwood. Nathan said some employees have been through this process two other
times, when Potlatch first closed the mill and later when Missota Paper closed. All that came before
Wausau Paper purchased the mill in 2004.

“We as community partners and that includes the Brainerd Lakes Chamber, Central Lakes College and
Brainerd Lakes Area Economic Development Corp. (BLAEDC), we have all worked together in the past to
see what each of our agencies can bring to the table and we will likely do the same,” Nathan said.

Wausau Paper management in Brainerd and the unions have been working with the Minnesota Rural
CEP since layoffs were announced last year.

Nathan said employees are already calling the WorkForce Center and there will be early help in career
exploration, job searches and talks with job counselors. But employees will need to stay with their current

inha at \WWanean nntil thau ara artually laid off in ardear ta take full aduantana nf rotrainina hensfite Nlathan

The Wausau Paper Mill closing in
2013 was another blow to the
Brainerd Area. 134 people lost
their jobs. Again, Rural MN CEP

was ready to help.

The Brainerd Workforce
Center offered networking
— session to help dislocated —
workers to accelerate their

job search efforts.




2012 brought a new
program to high schools to
fill a gap in career
counseling. About 1,468
teenagers learned about
post-secondary education,

financial aid, research of »
occupations, career interest
and aptitude, college
selection, and job-seeking

high

school

New program aims to fill gap in career counseling

hat will life by like af-
ter high school?
A new program,

designed to fill a gap in career
counseling at Brainerd High
School, aims to help students
answer that question.

For the nexttwo
years, the program
aims to introduce
students to occu-
pations in the cen-
tral part of the state that are high
pay’j;xﬁ.nd in high demand.

s program is %oing to fill
a void we had to help students
become more focused on ca-
reer opportunities,” said Andrea
Rusk, Brainerd High School
principal.

A small pilot program was
tested last year. This year all

By I'(ENEI:: RICHARDSON
renee.richardson
brainerddispatch.com

sophomores, juniors and se-
niors, about 1,468 teenagers,
will be introduced to career
planning. Topics include post-
secondary education, how to
apply for financial aid, research
of occupations, career interest
and aptitude, col-
lege selection and
job-seeking strate-
gies. Students will
get more informa-
tion about high school courses
that quality for college credit,
be able to, take advantage of
job shadows and business tours
and hear real world experience
from guest speakers about life
on the job.

Rush said not all students are

See AFTER, Page 8A

through town Thursday in Brainerd. For
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AFTER, From Page 1A

ready for college or have plans to attend, but this program is geared to push
them all to think about life after high school. Rush credi(eg Abby Goetz,
career adviser, for her work and theﬁeadevship of Craig Nathan, operations
manager at Rural Minnesota Concentrated Employment Program (CEP).

The Career Advising Project is a collaboration between Rural Minneso-
ta CEP, the Brainerd Schoo{ District, Central Lakes College, Bridges Career
Academy and the Bridges Work Place Connection.

Nathan said the pilot project had students coming to the career center at
the high school, but this new project brings career exploration to the class-

Kelly Humphrey » kelly humphrey@brainerddispatch.com

Abby Geotz (left, Amy M. Wyant, Craig Nathan and Andrea Rusk are at the Work
Fore Center CommunityServices Cenler Thurscay in Branerd for the announce-
ment of the funding for the Brainerd High School Career Advising Project.

room, connecting it to curriculum and blending in relevant career experi-
ence. The goal is to get students to think about what they are Eoing to do
in the future and then the project provides help to get them to their desired
destination.

The framework will vary depending on the age of the student. Seniors
have the added opportunity to take part in the National Career Readiness
Certificate program. Rusk said that certificate program gives graduating stu-
dents another way to show employers they have skills ready for the work
force.

Funding for the career planning project — $89,720 — was provided by
the Otto Bremer Foundation.

“Bremer believes in healthy communities and one way to do this is help-
ing our youth achieve their full potential,” said Amy Wyant, Bremer Bank
nonprofit resource specialist.

The Governor’s Workforce Development Council noted 40 years ago al-
most half of high school dropouts were in the middle class. Now that num-
ber has fallen to 33 percent.

“In order to ensure access to the American dream, students must secure
a post-secondary education, whether at two- or four-year college, technical
college or through a certificate program,” Nathan stated in prepared remarks
about the career counseling project. “According to a study by the U.S. Cen-
sus and the Georgetown University Center on Education and the Workforce,
by the year 2018, 70 percent of Minnesota jobs will require an education
beyond high school, yet only 40 percent of working age Minnesotans have a
cveden(ial%;eyond a high school diploma.”

Reports on the career planning project’s results, lessons learned and suc-
cess measurements are expected in January and June of 2013.

RENEE RICHARDSON, senior reporter, may be reached at 855-5852 or renee.richard-
Follow on Twi




wlmm,mhmdleMn Staples, is confident more job opportunities
future. Miller hired 2012 Central Lak:smle;f;'ndm Kyle Moench amai: 1o business.
from left)is the college instructor who taught Miller, Moench, and JDM employee Eric

. Ronn Redemske
(second from right).

FastTRAC grant to support
manufacturing careers

ue to a rise in job openings, local partners are

'working together to incleaseg:wames’:aand devel-

op skills for entry into careers in the manufacturing
employment sector.

A $100,000 FastTRAC Manufacturing grant is support-
ing the plan to build career pathways for unemployed/un-
deremployed people. Partners are Rural Minnesota CEP,
Central Lakes College (CLC), Brainerd School District
Adult Basic Education, Clow Stamping and Manufactur-
ing, Lexington Manufacturing, Pequot Tool, and Lakeland

old.

Graduates of one- and two-year diploma programs in
machine tool technology, welding and fabrication, and
i allon

manufacturing/math skills. The courses will include ABE
Integrated Instruction.

Credisapytoward a Cenal Lkes College diploma

in machine tool
robotics.

The classes, which are free, start as early as Sept. 20
and will be offered in the fall of 2012 and 2013. Classes
run two days per week for up to three hours per day.

A significant emghasis of the FastTRAC Manufacturing
program is to help the students become familiar with real-
world manufacturing operations and build their network
for future employment.

During the entire program participants will have the

i ants and i

technology, welding and fabrication, and

robotics are finding ities in_ the
manufacturing sector, The latest effort to supply trained
es to industry includes refresher and basic educa-

tion that prepares students for college-level coursework.
According to the Minnesota Department of Employ-
ment and Economic Development (DEED), the Occupa-
tions in Demand for Economic Development Region 5
(EDR 5) forecasts that aver the next two years, there will
a need for more than 346 new manufacturing related
jobs that pay $26,349-§39,655 annually. Even more im-
nt, however, may be the need to replace hundreds
of skilled manufacturing employees who are now starting

to retire.

“Area companies are calling us constantly looking
for more skilled manufacturing graduates - particularly
welders and machinists,” said Jeff Wig, dean of career
and technical programs at CLC, in a news release. “Stu-
dents finishing just one year of training at CLC have no
problem getting employed in our area, and we don't see
that changing anytime soon. That's why we are so excited
about the FastTRAC program.”

Minnesota Adult Career Pathway in

totour 8 with
speakers and mentors from local manufacturing plants.

One local employer who welcomes the program is Jer-
emiah Miller, owner of JDM Machining, Staples. In the
midst of an expansion project that will triple his produc-
tion facility, Miller s optimistic that more jobs in the in-
dustry are on the horizon.

Miller, a 1999 graduate of the Machine Trades program
at CLC, has built a thriving plastic injection molding en-
terprise since 2000. Several employees are CLC gradu-
ates. Kyle Moench of Wadena is June graduate from the
CLC program leaming more specific aspects of CNC ma-
chining at the Jobshop north of Staples. “I really enjoy the
work,” he said.

Other CLC graduates working at JDM are Aaron Denny
of Nimrod, and Eric Kostreba and Devon Redemske of
Staples.

“We've continued to grow," said Miller, whose new
building of 6,400 square feet is twice the size of the exist-
ing structure. *I think our industry and this area have a
good future for graduates who know computer-numeric

is
2 program tht aims to engage lower skiled aduls n a
career pathway, which can lead to an increase in the aver-
age annual wage by more than $7,600 for each student
completing it.

“Area Manufacturers have indicated a skills mismatch
in the available workforce leading to position vacancies,”
said Craig Nathan, area manager for Rural Minnesota
Concentrated Employment Program at the Brainerd Work-
Force Center, in a news release. “This program will help
alleviate that issue while providing a valuable benefit for
adults looking to increase their employability.”

The program intends to support the employment of up
10 50 individuals.
Students will be provided the foundational education

controls and for the variety of molds we.
make."

The firm recently ordered its third Mazak 510 verti-
cal machining center to join a shop bursting at the seams.
with equipment valued at more than $1 mr:ﬁiom

JDM, which builds the tooling for plastic injection
molding and also does a lot of prototyping, is part of a
subcontractor network that makes parts for John Deere,
Arctic Cat, Caterpillar, and other machinery manufactur-

ers.
Funding for the FastTRAC Manufacturing grant was
provided igh the Minnesota Department of Employ-
ment and Economic Development (DEED).
For more information, contact the WorkForce Center
828-2450, Central Lakes College at 855-8000, or Brain-

The $100,000 FastTRAC
Manufacturing grant helped support
plans to build career pathways for

unemployed/underemployed people
during 2012 and 2013.

Partners included RMCEP, CLC,
Brainerd Adult Basic Education,
—  Clow Stamping, Lexington
Manufacturing, Pequot Tool

and Lakeland Mold




Starting over

JOBLESS IN

By RENEE RICHARDSON
Senor Reporter

tricklodown effect is creating anoth-
er wave of unemployed.

th care coverage or face higher
duneillss Wil they ok back an
spending he's starting o see c
= e
i
“That’s something new we haven't
seen before;” Stree, said.
2id seasonal unemployment;

“Wo are
before,” Stree, said.

Street said there has been a 150 per-
cent to 200 percent increase in the num-
ber of people coming through the
‘WorkForce Center’s doors servic-
es. Job hunters range from entry level fo
‘mid and

‘upper man:
“It’s pretty much all over the place”

Street said. X

The federal Bureau ‘of Labor

opening 0
seckers per job opening in
2007.
Tim Bahma, a 42-yearold plumber,
‘moved to Minnesota from Montana to be
See RESOURCES, Page 6A

~ By RENEE RICHARDSON

Senior Reporter

hen Thomas

Rosko lost

his job when
the Deerwood iLevel by
Weyerhaeuser ~plant
closed last year, he said
more than a paycheck
went with it.

i
When a job is gone, often a

sense of identity is lost as well.
“This is what I am and now

;t;sidgonesowhoaml?”Rosko

The job loss can leave people
feeling alone in a struggle to
readjust their lives and plans for
the future. In a struggling econ-
omy, displaced workers or those
looking for help with career
planning or a job change have an
area resource to turn to — and
ﬁt of the services offered are

Center shows loss
of ajob doesn’t
mean loss of hope

The Brainerd WorkForce
Center — one of many across the
state — offers a resource room
that is open to the public and
provides all the tools to write
resumes, research businesses
and find employers who are hir-
ing. Computers and high-speed

Internet are available along

with paper, stamps, a fax
machine and staff assistance. If
Job seekers are finding it difficult

foge.ta job, theremworkshops
on job searches that cover

employers will lead to more jobs
Stories on Page 6A

ources are there for jobless

More inside on the job problem:
© WorkForce center staffers helping job seekers.
© Congress hopes a rare bipartisan bill featuring a tax break for

© Report points to increased production despite a decline in jobs

rvices Building

Brainerd Dispatch/Kelly Humphrey.
Kourtney Dagel of Deerwood worked with Tom Street, a job search instructor at the
Minnesota WorkForce Center in Brainerd.

| consultant, worked with a job search class at

| rkshops to help anyone with a Jjob search. The
| and interviewing skills are available to the

See CENTER, Page 5A

o

Workforce Center and CLC
Helping Retrain for Employment

Through the years, RMCEP’s
programs have evolved.
Rural Minnesota CEP has
evolved. And we are still

making Employment Dreams

a Reality.

1001 o0

Finding their futures a career at a time

By JESSI PIERCE

Program (CEP)
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A look back at the last 50 years...

Rural Minnesota CEP
Celebrates 50 Years
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(1968 - 2018)




